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Microsoft Outlook


From:
 Farrell, Ellen

Sent:
 Wednesday, December 08, 2010 1:13 PM

To:
 Baniszewski, Joseph

Subject:
 FW: Boeing submission to the General Counsel

Attachments:
 Ltr to Lafe Solomon.pdf


Joe

fyi


Ellen


Ellen Farrell


Deputy Associate General Counsel

Division of Advice, NLRB

202-273-3810

Ellen.Farrell@nlrb.gov


From: Kilberg P.C., William [mailto:WKilberg@gibsondunn.com]

Sent: Wednesday, December 08, 2010 10:48 AM


To: Farrell, Ellen

Cc: Baumeister, Bryan H; Clarke, Joan C; Gerry, Brett C; rhankins@mckennalong.com; McGill, Matthew D.; Blankenstein,


Paul; Martin, Christopher J.


Subject: Boeing submission to the General Counsel


Ellen: As promised. Best, Bill


William J. Kilberg


GIBSON DUNN


Gibson, Dunn & Crutcher LLP

1050 Connecticut Avenue, N.W., Washington, DC 20036-5306


Tel +1 202.955.8573 • Fax +1 202.530.9559


WKilberg@gibsondunn.com • www.gibsondunn.com


<<Ltr to Lafe Solomon.pdf>>


==============================================================================


This message may contain confidential and privileged information. If it has


been sent to you in error, please reply to advise the sender of the error and


then immediately delete this message.


==============================================================================
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