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News
 5 new results for National labor relations board


Bring federal labor law into the 21st century

Washington Examiner


With card check as law and Obama putting labor favorites in all the key positions at the Department of Labor and National Labor


Relations Board, surely the decline in union membership would be reversed. Instead, card check is a dead letter, ...


See all stories on this topic »


The answer to Boeing's labor dispute

Washington Post


By Steven Pearlstein, For high-stakes legal drama, it doesn't get much bigger than last week's filing by the National Labor Relations


Board charging that Boeing's decision to open a big new production facility in union-phobic South Carolina was ...
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NLRB to sue Arizona over Prop. 113 "secret ballot" referendum

Tucson Citizen


This was an anti-union "turn out our wingnut base" ballot measure that is preempted by federal labor law. Voters approved it anyway


in 2010. The federal National Labor Relations Board (NLRB) immediately stepp...
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Recent NFL ruling could drastically alter NBA's labor strategy

SI.com


The NBA would, in turn, follow the same script as the NFL: file an unfair labor practices charge with the National Labor Relations


Board (NLRB) with the hope of preventing the union from decertifying. According to a report by CBSSports, ...
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Feds to sue Arizona over union voting

AZ Central.com


by Ginger Rough - Apr. 26, 2011 03:45 PM The National Labor Relations Board plans to sue Arizona over a union-related ballot


measure passed by the state's voters last November. Proposition 113 amended the Arizona Constitution, requiring workers who ...
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